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English: 1 Seneca assignment set per week (alternating between Language and Literature). Sparx Reader will be used to accompany the reading 

of Literature set texts. Additional revision may be provided by individual class teachers. 

Maths: 1 hour of Sparx Maths, individualised homework set every week. Pinpoint booklets provided following assessments and additional 

revision provided by class teacher, where appropriate.

Science: 1 hour of Sparx Science homework, set every week.

MFL: 1 hour of vocabulary / listening / reading practice on Language Nut, every week and 30 minutes of learning vocabulary, ready to be quizzed 
in the following lesson.
History: 1 hour Seneca assignment set by class teacher, every week. Recap content using Knowledge Organiser and, when provided, complete 
practice exam questions.
Geography: 1 hour Seneca, each week. 1 x Core vocabulary booklet, using OMG revision across the year.
DT: Seneca - core knowledge recap, as well as flip learning resources, both printed and or on teams. Hospitality and Catering: Yr 11- revision 

workbook, revision tasks set on Teams. Re-cap content using Knowledge Organiser. Online 3D CAD program Year 10 term 1

Art: To complete/refine work for portfolio or set task projects when required.

Computing: 1 hour of Smart Revise. Individualised homework set weekly, based around previously taught topics and current topics. 

Film Studies: The 15 or 10 marks ‘Explore’ exam question which focuses on an aspect of film language. 

Sociology: 30 minutes of Senneca homework per week or an exam style question.

All other subjects: Revise the information in this booklet using the revision sheets included with each subject. 

      

To support you in making progress in each of your lessons, your teachers have produced Knowledge Organisers which contain all of the main 
facts, knowledge and information that you need to know to be successful and make progress this half term. There are lots of ways to use these 

Knowledge Organisers, but the most important thing is that you are revising the knowledge and
you are able to recall it in your lessons. Please see below details of how to use this booklet; what your half termly homework looks like and how 

to secure lots of positive Class Charts points! 

Knowledge Quest Booklet



Timetable
Use this page to copy out your lessons and room numbers

W1 Mon W1 Tues W1 Wed W1 Thurs W1 Fri W2 Mon W2 Tues W2 Wed W2 Thurs W2 Fri

1

2

3

4

5

6



Dates to remember this half term:
September October

Attendance record
Term Attendance %

Autumn 1

Autumn 2

Spring 1

Spring 2

Summer 1

Summer 2



Sparx Reader Points: Sparx Maths Points: Sparx Science Points:

Week 1

Week 2

Week 3

Week 4

Week 5

Week 6

Week 7

Week 8

Total this 
half 
term:

In the boxes below, write the XRP score that you achieved for each subject. Your form 
tutor will award you additional CC points for the more XRP points you achieve in 

addition to the set points for each weekly homework.

Remember to click: ‘Login with 
Microsoft’ using your academy 
email address and password!



English Assignments: History Assignments: Geography 
Assignments:

Week 1

Week 2

Week 3

Week 4

Week 5

Week 6

Week 7

Week 8

Total 
assignments 
completed 
this half term:

In the boxes below, write the titles of the assignments that you complete for each subject 
and your overall percentage scores. Your form tutor will award you additional CC points 

for the highest percentages you achieve in addition to the set points for each weekly 
homework.

Remember to click: ‘Login with 
Microsoft’ using your academy 
email address and password!



MFL Homework:

Week 1

Week 2

Week 3

Week 4

Week 5

Week 6

Week 7

Week 8

Total 
assignments 
completed 
this half term:

In the boxes below, write out how many points you have achieved from your weekly 
homework. Your form tutor will award you additional CC points for the highest scores 

you achieve in addition to the set points for each weekly homework.

Remember to click: 
‘Login with Microsoft’ 
using your academy 
email address and 
password!



End of Half term Form 
Tutor Check:

Parent/Carer Check:

Independent Study 
Completed?

Beautiful Presentation?

Recall of Knowledge?

Your form tutor and your parent/carer will also check that you are completing your 
independent study within this booklet. Additional positive CC points will be awarded for 
beautiful presentation and your ability to demonstrate a strong recall of the knowledge 

within this booklet.

Personal Reflection: What are you most proud of within your Independent Study Booklet?

_______________________________________________________________________________
_______________________________________________________________________________
_______________________________________________________________________________
_______________________________________________________________________________
_______________________________________________________________________________



Homework Log 
Use this page to record any homework this half term

Subject Date Due: Additional Notes:



Homework Log 
Use this page to record any homework this half term

Subject Date Due: Additional Notes:
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Further Reading List
Challenge 

yourself by 
reading 

these topic-
related 
books!
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Knowledge Organiser

LIT P2

Act summary 

Act 1

The Birling family are celebrating the engagement of Sheila Birling to Gerald Croft. Inspector Goole 

arrives and tells them a young woman has committed suicide. The audience learns that Arthur 

Birling (the patriarch of the family) sacked the young woman (Eva Smith) but he is unremorseful. 

Sheila then got Eva sacked from her next job at a clothes shop due to being jealous. We then learn 

that Eva changed her name to Daisy Renton. Gerald is startled when he hears this name.

Act 2

We discover that Daisy was Gerald’s mistress for some time but Gerald broke things off and turned 

her out. Sheila hands Gerald back the engagement ring. The Inspector questions Mrs Birling and  

Sheila forcefully encourages her mother to be honest and open. Eva/Daisy turns to the charity Sybil 

runs when she needs support for her unborn child. Mrs Birling shows no remorse, instead she says 

the girl tried to use the Birling name. She condemns the father of the child. Erica enters at this 

point.

Act 3

Eric confesses to having sex with Eva/Daisy when he was drunk. He reveals how he stole money 

from his father’s company to support Eva and her unborn baby. The Inspector reminds the Birling 

family of  their social responsibility and then leaves. Gerald returns and tells the family that the 

Inspector is a ‘hoax.’ The older generation and Gerald rejoice. Sheila and Eric are shocked that the 

others haven’t learnt anything. A phone call at the end reveals a woman has committed suicide 

and an inspector will be visiting soon…

Context

J.B Priestley: The writer of the play and a social 
commentator who has a social conscience. A popular 
figure and keen supporter of social reform. He fought 
in World War I and saw the effects it had on the 
working class. During the 1930s  he became an activist, 
campaigning about the effects of social inequality in 
Britain. 

Pre and Post-War: Before WW1, there was an air of 
complacency that a war would actually break out, 
despite there being numerous strong hints. There were 
strong distinctions between upper/lower classes and 
women were subservient to men. After the WW2, the 
class distinction had been greatly reduced. Women had 
formed a more valuable and respected place in society. 
There was a greater desire for social reform. 

Capitalism: Capitalism is where businesses aim to make 
money and a country’s trade is owned by private 
companies/people. It is generally considered the 
opposite of socialism. Priestley deliberately criticizes 
the selfishness of this system and wants a fairer 
society. Birling personifies this.

Socialism: Socialism is an approach to economic and 
social systems that is characterized by social 
ownership, democratic control, and high levels of 
equality. They’re generally concerned with ensuring 
that inequalities between wealth and class are erased. 
In the play, the Inspector harbors socialist views. 

Social and Moral Responsibility: Attitudes towards 
social and moral responsibility changed rapidly in the 
time between when the play was set (1912) and the 
time when it was first performed (1946). In 1912, the 
general attitude of those with social and economic 
sway was towards looking after oneself and one’s 
family. By the mid-1940s, however, Clement Attlee’s 
Labour party won a landslide election, reflecting a 
wave of enthusiasm towards communal responsibility 
for everyone in society.

Titanic: RMS Titanic the largest British passenger ship 
at the time. It was a symbol of progression within 
society. It sunk in 1912 after striking an iceberg. It was 
one of the deadliest maritime disasters of the modern 
period and sent shockwaves around the world. It was 
supposed to be the pinnacle of comfort and safety and 
was frequently labelled ‘unsinkable’. However, during 
the disaster it was discovered that there wasn’t enough 
lifeboats and the lower-class passengers were last to 
be given the chance of escape. Consequently more of 
these passengers died. It is worth remembering that 
Arthur holds the arrogant views of that many others 
did of the Titanic before it met its demise.

Themes – A theme is an idea or message that runs throughout a text.

Responsibility All the family are forced to reflect upon their behavior towards Eva Smith/Daisy Renton 

and consider how responsible they are for her death. Some characters accept 

responsibility and feel guilt. On the other hand some are unwilling to accept any. 

‘We are members of one body. We are responsible for each other.’ The Inspector’s final 

speech.

Social Class
Class defines each character in the play. There is a clear hierarchy in the class system that 

causes oppression of the lower class. The actions of the upper class directly impact on 

those below. 

‘If you don’t come down sharply on some of these people, they’d soon be asking for the 

earth.’ Mr. Birling. 

Gender
Throughout the play there is evidence that a woman is to be seen and not heard. The 

males hold a lot of power at the start. Eric’s and Gerald’s treatment of Eva/Daisy as an 

object. Young women challenge this (Sheila) and by the end stereotypes are beginning to 

be broken.

‘...not only something to make 'me look prettier - but - well, a sort of sign or token of their 

self-respect.’ Mr. Birling discussing women.

Conflict among 

generations

Priestley uses age to show the different attitudes in society at the time. The older 

characters represent outdated ways of thinking; Sybil and Arthur believe in only looking 

after themselves. The younger characters represent a move towards caring about others 

in society.

‘You’re beginning to pretend now that nothing’s really happened at all.’ – Eric speaking to 

his parents.

Genre and Conventions

Well-made play: This is a popular type of play from the 19th Century where all the events 
build up to a climax. It is primarily concerned with events that happened before the play. 
The plot is normally intricate and complex.

Morality play: This would be a play that taught the audience lessons that linked to the 
seven deadly sins where characters that committed these sins are punished.

English 
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Assessment Objectives
AO1: Response to question and use of quotations;

AO2: Analysis of writer’s methods using terminology and the exploration of the effects on 
reader;

AO3: Context and links to genre/themes;

AO4: Vocabulary and SPAG.

Critical Verbs 
Priestley wrote because he was influenced by what was going on in the world he was living in. Society, religion, politics, family 
and personal experiences and beliefs will all have impacted on what Priestley was writing and why he was writing it. Use the 

structure below to create points.

Writer Uses Character/setting/event Critical Verb Theme/concept/context

Priestley uses Arthur Birling
the Birling’s home

the death of Eva Smith

to advocate
to criticise

to celebrate
to warn
to teach

to expose 
to personify

the need for more social 
responsibility in a post-war 

society.

Main Characters – Consider why Priestley included these characters. What is              their 

purpose in the play? What might they personify? 

Arthur Birling is the patriarch of the Birling 
family. His success in his business means his 
family live in the upper-middle class. He 
believes in capitalistic principles and rejects 
socialist beliefs. He considers Sheila’s 
engagement good for business. 
‘And I'm talking as a hard-headed, practical 
man of business. And I say there isn’t a chance 
of war.’

Sybil Birling is often described as being a 
‘cold’ character and is her husband’s ‘social 
superior.’ She is more concerned in ensuring 
her family does not ‘lose face.’ She also serves 
in a charity committee that’s aims are to assist 
women who need help.
‘She was claiming elaborate fine feelings and 
scruples that were simply absurd in a girl in her 
position.’

Sheila Birling is the first character to accept 
responsibility and show remorse. She is 
childish at  the start of the play but grows in 
maturity. Sheila takes on the role of the 
inspector, holding her family to account, once 
he departs.
‘That's what I meant when I talked about 
building up a wall that's sure to be knocked 
flat.’

Eric Birling: Eric works for his father and has a 
drinking problem  as he spends his time 
getting ‘squiffy.’ He is ‘half shy-half assertive.’ 
Only once all of his issues have been revealed 
are his family force to address his issues. He 
stands by his sister, Sheila, at the end. 
‘I don't know - really. Suddenly I felt I just had 
to laugh.’

Gerald Croft is the fiancé of Sheila and comes 
from a prosperous, well-know family. The 
Inspector criticizes Gerald’s affair with Daisy 
but suggests Gerald is the least culpable for 
her death. Gerald goes out of his way to save 
his skin at the end suggesting his capitalistic 
views are entrenched and will not learn from 
his mistakes.
‘The girl saw me looking at her and then gave 
me a glance that was nothing less than a cry 
for help.’

Inspector Goole is an omniscient character 
that seems to know all the answers before 
interviewing each character. He is in command 
of the situation despite others trying to put 
him off. He acts a Priestley’s mouthpiece.
‘He creates at once an impression of 
massiveness, solidity and purposefulness.’

Eva Smith/Daisy Renton is a young, working 
class woman, who is very important to the 
play, yet we never meet her. Her gruesome 
death is used to exploit the harsh treatment of 
the lower classes.

Edna is the Birling’s maid and the only 
working-class character we see on stage.

Symbols and Killer Quotations

‘As if we were all mixed up together like bees in a hive - community and all that nonsense.’
• Simile exploring the Edwardian social structure.

• Bees produce honey. Is Priestley saying the product of socialism is ‘sweet’?

‘Unsinkable, absolutely unsinkable.’ 
• Like Mr. Birling’s narrow-minded views? He won’t be swayed and his views are ‘unsinkable.’ 

• Microcosm of society on board.
• Society is doomed to ‘sink’ if people don’t change.

• Dramatic irony.

‘She'd swallowed a lot of strong disinfectant. Burnt her inside out, of course.’
• Disinfectant is used to clean and eradicate germs.

• Eva/Daisy being seen as something needed to be ‘cleaned’ from society.  Is this how she sees herself by the end of her encounters?
• Link to the ‘fire’ mentioned in the Inspector’s final speech?

The unborn child.
• Would ‘merge’ two classes together.

• He would be a Birling and the ‘future’ of the family. What does it say about their future?
• Impact on the innocent in society. Doomed from the start?

‘Fire, blood and anguish.’ 
• Divine retribution.

• Foretelling the war. Does the Inspector know that the audience has not changed? 
• Hell? Punishment for sins.

Threshold Concepts

Time Theories.
Dunne believed we could begin to see forward in time through our dreams. We could look at our present actions and see the consequences of them. 
These would allow us to change.
Ouspensky believed that when we die we re-enter our life once more from the beginning. We are born again to the same parents and continue to 
repeat all the events of our life as before. We can escape repetition by improving ourselves and leading better lives.

Seven Deadly sins and virtues
Each character represents one of the sins (pride, lust, gluttony, sloth, avarice, wrath, envy). Eva/Daisy shows more virtues than the Birlings do. 

Representation of women
Suffragettes (violent and aggressive) and suffragists (peaceful) were political groups focused on achieving power for women and the right to vote.
Consent to sex is something Eva/Daisy doesn’t seem to give during her encounter with Eric. Priestley doesn’t not class this as a sin for Eric. Raises 
questions about misogyny in society. 

Social conditioning 
Social conditioning is the sociological process of training individuals in a society to respond in a manner generally approved 
by the society in general and peer groups within society. The social context that Mr and Mrs Birling  grew up in, is not that 
different to that of their children Eric and Sheila, yet JB Priestly had the latter two reform by the end of the play.
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Ask your parent or 
carer to quiz you on 

some of the knowledge 
and ideas from English. 

See if  you can make 
links with events, 

themes or characters

Hexagon thinking 
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Ask your parent or carer to quiz you on some of the 
knowledge from Maths and Science. Record your 

scores below and see if you improve each time. 

Date Subject Score /10 Did you improve from last time? 

PARENT/ CARER QUIZZES
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Knowledge Organiser: KT3 Nazi control and dictatorship, 1933-39

In January 1930, Hitler was appointed Chancellor. Even though Hitler was Chancellor, he still had limited power. The Weimar Constitution (set of rules of the government) 
restricted what a Chancellor could do on their own. President Hindenburg still had more power than Hitler. These are the 5 events that led to Hitler’s dictatorship of Germany in 

a ‘One Party State’.

EVENT 1:  The Reichstag Fire, Berlin, 27th Feb. 
1933

The German Parliament building was set on fire. A Communist 
was caught, blamed and executed.

What did Hitler do about the fire?
• Hitler used this fire to blame all communists of plotting 

against Germany. 4,000 communists were arrested that 
night.

What did Hitler ask Hindenburg to do?
• He persuaded Hindenburg to declare a STATE OF NATIONAL 

EMERGENCY  - to give Hitler the right to make decisions on 
his own. Hitler also wanted another election.

What did Hitler do with his new emergency power?
• Hitler decided  to arrest communists and put them in 

prison. He also banned communist newspapers.
• He told the German police to ignored the violence of the SA 

against the communists despite 70 deaths during the 
election.

• Hitler persuaded rich industry bosses to give him money to 
stop communism.  He made 3 million marks in just one night.

What was the election result and why was this 
significant?
• The Nazis gained even more power. He banned the 

Communist Party from being part of the Reichstag.
• He had enough Nazi politicians to vote in any law he wanted.

Importantly, 
Hitler achieved 

this legally.

EVENT 2:  The Enabling 
Act

March 1933
❑ Hitler wanted a law called 

the Enabling Act.  This would 

allow him to make any law 
WITHOUT the need of a vote 
to agree it for 4 years.

Why did other politicians allow 
the law?
Other politicians and parties did 
not oppose it because…
1. The Nazis already had a 

two-thirds majority to vote 
for it.

2. The Communist Party were 
banned so could not vote.

3. The SA used their violence 
to intimidate politicians to 
agree.  
The end of democracy in 

Germany.
The Enabling Act was agreed. 
Hitler could make any law he 
wanted without a vote.

Importantly, Hitler again 
did this legally.

EVENT 3:  Bans other political 
parties July 1933

Hitler used the Enabling Act to ban other 

political parties. Hitler made Germany a ‘one 
party state’.
❑ The Nazis took over the regional 

governments.
❑ Trade Unions were banned and their 

leaders arrested.
❑ The SA attacked the headquarters of other 

political parties.

❑ Hitler officially banned all political 
parties in Germany apart from the 
NSDAP/Nazi Party. 

Hitler again 
did this 
legally.

EVENT 4:  The Night of the Long Knives 
June 1934

Hitler believed the leader of the SA, Ernst Rohm 
was a threat to his power and wanted to take 
over as leader of the Nazi Party.

Why did Hitler think this? 
1. Rohm had openly opposed Hitler’s ideas.
2. Leader of the SS, Heinrich Himmler was jealous 

of the SA & wanted the SS to be powerful.  

So what did Hitler do?
• Hitler arranged to meet Rohm and 100 other SA 

leaders at a hotel.  Here they were arrested and 
put in prison.

• Over 4 days, 400 SA members were shot.

How did Hitler get away with this?
• The Nazis publically announced that they had 

found out about a ‘secret plan’ to start a 
revolution by the SA. 

• People were told the killings had to take place 
to protect Germany.

The propaganda used 
throughout this time, 
made every action Hitler 
made, seem like the right 
one for Germany.

EVENT 5:  The Death of President 
Hindenburg August 1934

President Hindenburg died. Hitler declared 
himself ‘Fuhrer’ (Leader) of Germany.  
❑ He gave himself all the power of the 

President.

❑ He forced an oath of loyalty from every 
soldier in the army.

How did Hitler do this legally?
With no other option, 90% of 
Germans agreed with a huge 
amount of propaganda. 

Hitler again 
did this legally.

History
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After 1933, Germany was controlled by a ‘Police State’. Anyone who said or did anything against the Nazis was punished.  The fear this created was another way of keeping control – a 
deterrent to any form of opposition.  The Nazi Party ran the police. The 3 main police units were the SS, SD and Gestapo. The Nazis also created Concentration Camps & controlled courts & 

judges. The Nazis also used various methods of propaganda, but they still faced some opposition.

Nazi Police State (Fear and Terror)
The Nazis use of threat, fear and intimidation was their 
most powerful tool to control the German people.
Heinrich Himmler was head of SS, who controlled 
SD/Gestapo.
• The SS – Loyal police/security force of 240,000, set up as 

Hitler's bodyguard. They had unlimited power and were  
responsible for all security, police and concentration 
camps.

• Gestapo - Secret Police of 300,000, who looked for  
opponents. They spied on Germans, tapped phones, 
opened mail and could jail anyone. They wore no 
uniforms and  arrested over 160,000 for ’political 
crimes’. 80% of the crimes were passed on by 
informers, who they relied on heavily and made them 
more feared.

• The SD – Security Force under Heydrich to find 
enemies, they  kept files on all threats in and outside of 
Germany.

• Concentration Camps – Dachau set up in 1933. 
Used to hold political opponents/ enemies/ 
homosexuals. Used beatings and hard work to ‘re-
educate’ the 150,000 prisoners.

Legal System
• Peoples Court: Courts with Nazi judges who swore 

loyalty oath to Hitler. It was the judge alone who decided 
punishments. Although, Hitler sometimes stepped in.

• 44 crimes now punishable by death,  534 killed 
between 1933-39 e.g. smuggling/jokes.

• Legal system used as a tool to bring Germany under 
control.

Propaganda and Censorship
•Gleichaltung: Nazi aim to ‘Nazify’ all of Germany and indoctrinate (brainwash).
•Goebbels – Propaganda Minister
•Film – 100 films a year, pro Nazi, 250 million watched films in 1933. All films censored.
•Newspapers – 5000 shut down, remained all under Nazi control who decided
what was written, ‘Der Sturmer’ a Nazi paper.

•Radio – Reich Radio company took control of all radio stations in Germany.  Hitler's speeches popular, Nazis made 
cheap ‘peoples radio’ 70% had them.  Loudspeakers were put up in public to broadcast Nazi speeches
•Rallies/Events– Nuremberg rallies (200,000 attend, 20,000 Nazi flag, 100ft Nazi  Eagle) and 1936 Olympics wee spectacles 
to show power, Aryan superiority etc. 
•Culture – The Reich Chamber of Culture, under Goebbels, controlled Art, Theatre,  Music, literature and Architecture. 
Your work had to be approved and Nazis burnt  20,000 Jewish book, banned Jazz. Architecture used to show power 
and Nazi statues

•Censorship – Nazis shut down all anti-Nazi things (Films, radio, newspapers)  controlled all news stations which meant 
Germans only saw pro-Nazi news.

Nazi Opposition
Living under fear, terror and propaganda,  censorship ended MOST opposition BUT…

Church:
•Martin Niemoller set up Confessional Church  against Nazi (6000 members), he is imprisoned  and church shut down.
•400 Catholics sent to Dachau after Pope’s speech.
Youth:
•VERY small numbers of youth set up anti Nazi  groups, most joined Hitler Youth and just kept  quiet.
•Swing Youth: listened to Jazz, drank and wore US clothes, groups of 600 went to parties.
•Edelweiss Pirates, 2000 anti Nazis who beat up  Hitler Youth, anti Nazi graffiti, went on camps.
Really, these  groups were a minority.

Nazis and the Church
On one hand, Nazi beliefs were opposed to  Christianity, but open hostility could cause resistance.
Catholics:
•Concordat – 1933 truce with Catholics/Pope to not interfere. However, Hitler breaks promise as in 1937. 400 Catholics sent 
to camps, catholic schools closed & groups banned, crucifixes banned. Priest Block in Dachau.
Protestants:
•1936 Reich Church to take control of all Protestant  churches, under Nazi Bishop Muller. All had to swear oath  to Hitler or be 
replaced, Old testament removed. Mein Kampf replaces bible & crucifix replaced with the swastika.

History
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Knowledge Organiser: KT4 Life in Nazi Germany, 1933-39
The Nazis wanted to completed control German life, the Nazis called this ‘Gleichschaltung’ - ensuring people have an identical way of thinking and acting. Historians called it Nazification.

Control was part of this, but the Nazis also targeted changed life for all groups in German society in their aim to create a ‘Volksgemeinschaft’ (a peoples community).

Hitler and Young Germans
Hitler saw the youth as the future of the Third Reich. Therefore indoctrinating 

young  Germans to be loyal, obedient and useful Nazis was central to policy.

Nazi Education
The function of schools in Nazi 
Germany was to create Nazis.
All schools had to start and end the 
day with ‘Heil Hitler’ and Nazi 
posters,  swastikas and picture of 
Hitler in rooms.

Curriculum:
•Separate schools for Boys & 
Girls to prepare for different 
things.
•Boys: Military and Politics.
•Girls: Domestic life and 
motherhood.
•Nazi brainwashing in all 
lessons – Anti-  Jew, military 
success, Pro Aryans.
•Maths/History/Race Study/ 
Eugenics (breeding) 
important.
•Party beliefs taught in 
schools.
Teachers

•All teachers had to join The 
Nazi  Teachers' League (97% 
joined), and told  they must 
become Nazi members.
•Had to attend political courses, 
to learn how Nazi ideology could 
be included in the curriculum, or 
risk being fired.

Nazi Youth - Boys
•10-14 Cubs, Hitler Youth 14-18
•All other youth groups banned in 
1933 e.g.  scouts and church groups
•Hitler Youth Act, 1936 made joining
compulsory, rose to 8 million 
members.
Activities:
•Political: Swore oath of loyalty, learnt 
Nazi ideology and went to lectures
•Military: Training for army e.g. 
marching, shooting, and camping.
•Character: Activities to increase
comradeship and ruthlessness.
Used as a brainwashing tool/training

Nazi Youth – Girls
•League of German Maidens 14-18 
Preparing girls for life in the home.
•Physical: Emphasis in sports for 
healthy  mothers, run 40m in 14 
seconds.
•Political: oath of loyalty and Nazi 
ideology.
•Domestic: trained to cook, iron, sew, 
be housewives. Also taught about racial 
hygiene  and need to marry an Aryan.

How successful were Nazi Youth 
policies?  
Success: Membership high, many like 
the  activities, comradeship and 
feeling of importance in Nazi future. 
Failure: Opposition groups, 
complaints of boredom, harsh 
training and  brainwashing. 
Attendance dropped. 

Women in Nazi Germany
Aims: Be a housewife and raise Nazis.
•Under Weimar period, women had progressed  however Nazis wanted a return to traditional 
style.
•Discouraged from university and work, given ‘marriage  bonuses’ to not work and get married.
•Abortion and contraception was banned to encourage reproduction.
•Marriage loans of 1000 marks to give up work to have children, and with every child you didn’t 
have to pay back 250 of it.
•Lebensborn Program – From 1936, centres opened  to ‘donate a baby to Fuhrer’ by single Aryan 
women reproducing with SS men.
•Mothers Cross Medal: Gold medal for having 8 children.
•Traditional clothing, focus on housework and raising  Nazi children. Three K’s: Kinder, Kuche, Kirche 
(Cooking, Church, Children).

Policies to reduce unemployment
One of Hitler's first aims when he came to power in 1933  was to reduce unemployment. There are 3 
ways in which he tried to do this:
•RAD – Compulsory all 18-25 men work for 6 months, built hospitals, schools, roads.
•Rearmament – 1m men in army, more in factories making arms, 72,000 involved in aircraft construction.
•Autobahns (motorways) – 125,000 men employed, 3,500km completed by 1938.
•Unemployment dropped 5m in 1933 to 0.5m in 1939 but the Nazis did lie about statistics and removed 
women and Jews from statistics. This is an example of invisible unemployment.

Did the standard of living improve?
German Workers Front (DAF)
•Protected the rights of workers and created a minimum pay levels.
•However, workers lost the right to negotiate their pay and often worked longer hours.
Strength Through Joy (KdF)
•Created to improve the standard of living.
•It provided leisure activities such as sporting events, days out, hikes, films, cheap foreign travel. 
•The KdF’s biggest scheme was an opportunity to save for a new Volkswagen – People’s Car. Workers 
just had to give 5 marks of their weekly wage to eventually give them a car. However, no one received 
a car as the factories were turned into arms factories in 1938.
Beauty of Labour (SdA)
This organisation pushed businesses to provide better facilities for workers such as toilets, changing 
rooms, showers and canteens.  However, workers often had to do the building and decorating 
themselves, with no extra pay.

History
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Persecution of Jews, 1933-1939

Year Event

1933 Hitler becomes Chancellor of Germany

A boycott of Jewish shops is carried out

Jews are banned from working in public areas

20,000 books are burned, many by Jewish authors

1934 Jewish companies are no longer mentioned on the radio

Jewish students can no longer sit law exams

Jewish newspapers are no longer sold or displayed in public

1935 Jews are forbidden from serving in the armed services and 
going to some public places

Nuremburg Laws remove Jews’ rights as German citizens – 
They banned marriage and sexual relations between Jews 
and none-Jews.

1936 The Olympic Games are held in Berlin. Anti-Semitic actions 
are ‘stopped’

1937 Jews have to register all their possessions

Jews have to carry identity cards

Jews’ names are changed

Polish Jews are deported to ghettos and labour camps

1938 Kristallnacht (Night of Broken Glass) – a night of violence 
against the Jews and their shops.

Jews can no longer own shops

All Jews are dismissed from German schools

Jews are banned from entering cinemas and theatres

1939 Jewish doctors lose their qualifications and all Jews lose their 
jobs

Jews are deported from Austria to Poland

Jews in Poland have to wear a yellow star

The Main Nazi Racial Beliefs

Eugenics & Social 
Darwinism:
• A scientific idea which 

was influenced by Charles 
Darwin and his theory of 
the Survival of the 
Fittest.

• Eugenics teaches that 
humans can control how 
strong they are by only 
selected the ‘best’ 
parents to have children.  

• This meant trying to stop 
inferior parents from 
having children or 
marrying.

• Eugenics became a 
subject in schools, youth 
groups and was 
constantly used in 
propaganda.

The Aryan Race & Racial 
Hygiene:
• The Nazis believed that 

‘the best’ came from one 
race only –the Aryan 
Race.  

• They believed the Aryan 
Race was superior 
(better) than all others.  

• Anyone that was not 
Aryan were Untermensch 
(sub-human)

• The Nazis didn’t want the 
Aryan race ‘spoiled’ by 
inferior races. 

• Their view was to keep 
the Aryan race ‘clean’ of 
‘germs’.

How Minority Groups were treated between 1933-1939.

Homosexuals
The Nazis believed homosexuals spoiled the purity and quality of the 
German race. They believed homosexuality was a sickness which could be 
cured. 
❑ 1936: The Reich Central Office for Combatting Homosexuality was 

created.  The Gestapo were used to search out homosexual men. 4,000 
men in prisons/camps.

❑ 1938: Nazi Law encouraged voluntary castration of homosexual men.
❑ 1939: It is estimated that 5,000 homosexual men died in concentration 

camps.

Gypsies
There were roughly 26,000 in Germany. Hitler believed they did not work 
hard enough or contribute to Germany. He believed they were not racially 
pure.
❑ 1933: They were often arrested and sent to specific concentrate camps 

for Gypsies.  
❑ 1938: Gypsies were banned from travelling in groups around Germany.
❑ 1938: Gypsies were registered for medical testing for racial 

characteristics.
❑ 1939: Orders were given to deport all Gypsies from Germany.

Physical and Psychologically Disabled
The Nazis believed that anyone with a disability was a burden on society as 
they were not able to contribute in many ways.  They also believed they 
weakened the purity of the race
❑ 1933: Law for the Prevention of Hereditarily Diseased Offspring made 

it compulsory to be sterilised (prevented from having children) for the: 
mentally ill, alcoholic, ‘deformed’, epileptic, deaf or blind.  400,000 
were sterilised using surgical operations.

❑ 1939: The T4 Programme - The Nazis believed that any child born with a 
mental or physical disability should be killed by starvation of a lethal 
overdose of drugs.  

❑ 1939: Children up to the age of 17 were now included. 5,000 children 
were killed.

Slavs and Poles
Hitler believed Slavs (Eastern European) and Poles were not part of the 
Master Race. He wanted to push them out of Europe to make more 
Lebensraum for the Master Race. 
❑ These people were still sent to concentration camps and arrested but 

were not targeted as much as other minority groups.

History
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KI : The shape of river valleys changes as rivers flow downstream

KI : Distinctive fluvial landforms result from different physical processes

KI : Different management strategies can be used to 
protect river landscapes from the effects of flooding

Types of transportation

Saltation Particles bouncing down the river bed

Solution Soluble particles are dissolved into the river

Suspension Fine solid material held in the water while it is moving

Traction Rolling of boulders and pebbles along the river bed

Management strategies – Hard and soft engineering

Dam and reservoir
(Hard engineering)

A barrier built across a river to interrupt the flow and create a 
manmade lake.  Regulates flow, provides HEP, boosts tourism, cost, 
displacement of people, interferes with nature

Embankments (Hard 
engineering)

Raised banks constructed along the river.  Holds more water, 
habitats for wildlife, cheaper, unnatural, stops access to river

Flood plain zoning
(Soft engineering)

Land that is near the river and often floods is not built on.  Low cost, 
green space, traditional meadows protected, less housing areas, 
difficult to get planning permission

Flood relief channels
(Hard engineering)

Artificial channels which are used when the river is close to flood.  
Decrease flood risk, provide leisure area, displacement of people, 
creates problems downstream, disturbs habitats

Flood warning
(Soft engineering)

Providing reliable advance information about possible flooding.  Plan 
what to do, cheap, ensures safety, only effective if heeded, still 
floods

Channel straightening
(Hard engineering)

Removing meanders to make the river straighter. Speeds up river, 
improves navigation, increases flood risk downstream, expensive, 
unnatural

Planting trees 
(Soft engineering)

Reduces water in river, new habitats, cheap, changes appearance, 
loss of potential grazing land

River restoration 
(Soft engineering)

Return river to original course.  Natural process, creates new 
habitats, aesthetically pleasing, loss of agricultural land, expensive

The long profile is the 
gradient of the river 
from source to mouth

The cross profile is the 
side to side cross 
section of a river 
channel or valley

Types of erosion

Abrasion Rocks carried by the river wear down the river bed and banks

Attrition Rocks smash together and break into smaller pieces

Hydraulic 
Action

Force of the river causes air to be trapped in cracks and weakens 
the bank

Solution River flows over rock and rock is slowly dissolved

Lateral erosion is 
sideways erosion of a 
river on the outside of 
a meander bend
Vertical erosion is 
downward erosion of a 
river bed

Fluvial processes - Processes relating to river erosion, transportation and deposition

Upper Course

Gorge Narrow steep sided valley formed as waterfall retreats

Interlocking 
spurs

Series of ridges on alternate sides of the valley the river winds round

Waterfall Sudden descent of a river over a vertical or step slope in its bed

Middle course

Meander Pronounced bend in a river

Ox bow lake Arc shaped lake cut off from a meander

Lower course

Estuary Tidal mouth of the river where it meets the sea

Levees Embankments of sediment along a river

Floodplain The flat area forming the valley floor on either side of a river channel

A flood hydrograph is a graph showing the discharge of a river, 
related to rainfall over a period of time
Rising limb : the increase in river discharge as river flows into 
the river
Peak discharge : the highest discharge 
Lag time : the time difference between peak rainfall and peak 
discharge
Falling limb : the decrease in river discharge as river returns to 
normal level

EXAMPLE of river valley in UK - River Clyde Landforms

Location The River Clyde flows through Scotland. It is about 160km long. It’s source is in the 
Southern Uplands region of Scotland and the river flows north-west through 
Motherwell and Glasgow. The mouth of the River Clyde is an estuary on the west 
coast of Scotland. 

Upper: There are interlocking spurs at Crawford (between 300 and 500m high). The Falls of 
Clyde are four waterfalls near Lanark. The highest fall is Corra Linn – 27m high. There 
is also a gorge along this part of the river, formed by waterfalls retreating. There are 
steep cliffs along the banks of the river, then at the top of the gorge the land flattens 
out.

Middle: The river meanders between Motherwell and Glasgow. There is an ox-bow lake 
starting to form from a meander in the New Lanark area.

Lower: Lower – Greater lateral erosion creates a floodplain. Glasgow is built on the 
floodplain of the River Clyde. The land is about 5m above sea level on either side of 
the river. The river’s estuary is about 34km west of Glasgow – the estuary is 3 km 
wide. Areas next to the river channel are mudflats, which are exposed at low tide.

Physical factors affecting 
the flood risk

Human factors affecting 
the flood risk

• Precipitation – 
torrential, continuous, 
sudden snow melt
• Geology – permeable, 
impermeable
• Relief – steep / gentle 
slopes

• Urbanisation – 
building towns and 
cities - impermeable
• Deforestation – 
cutting down trees –
Agriculture – ploughing 
patterns, disappearing 
fields

Hard engineering Building of artificial structures to reduce, disrupt or stop the impact of river processes

Discharge The quantity of water that passes a given point within a given period of time

Flood Occurs when river discharge exceeds river channel capacity and water spills over the floodplain

Flood risk The predicted frequency of floods in an area

Precipitation Moisture falling from the sky as rain, hail, sleet or snow

Soft engineering The use of the natural environment surrounding the river to work with the natural processes

An example of a flood management scheme in the UK - Boscastle, Cornwall

Why the scheme 
was needed

• 16/8/04 – 3 metre wall of water moved at 60km / 
hr through the village

• 20 businesses and 4 bridges destroyed. Loss of 
tourism

• Some injuries, no deaths
• No defences
• Steep valley, land upstream deforested, low arched 

bridge, impermeable rock, unprecedented rainfall

The management 
strategies

• Old arched bridge replaced with one with higher 
arch

• Embankment strengthened
• Channel deepened and widened
• Gauge put in
• Flood wall built
• Car park raised and permeable surface put in
• Dead vegetation removed

Social, economic 
and environmental 
issues

• Social – disruption to residents, safer, 1 in 75 
chance of a flood, spoil character of the village

• Economic – less risk of flooding so lower insurance 
costs, £4 million a year, increased tourism

• Environmental – vegetation and river 
management, habitat improved, engineered to 
look natural

RIVER Landscapes in the UK
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Based on some key knowledge from your History and Geography knowledge organisers, can you assign different parts of 
this knowledge to images to help you remember this in the future? Consider your images carefully. 

Image Key Knowledge Image Key Knowledge
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Acrylic Painting -Basics:

• Use complimentary colours 
to create shadows 
(opposite each other on the 
colour wheel).

• Mix dark brown and dark 
blue to create a black tone:

• LAYER (when dry\textures go on last).
• BLEND (when wet and with clean dry brush).
• CONSISTENCY (add the right amount of water to 

create correct thickness of paint for effect 
required).

• SMOOTH BLENDING (long slow brush strokes).
• PAINTERLY (Brush strokes to create 

textures\selected artist’s style).

• Hold and move brush correctly (by 
the tip and upright).

• Don’t over load brush with paint.

• Mix just the right amount 
of paint needed.

• Use the correct brush for 
the job (e.g. detail brush 
for small areas or 
detail\flat brush for 
blending\ large brush for 
large areas\dry bristle 
brush for textures).

Page 28
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Aesthetics – What the product looks like, style, colour 

etc.

Customer – Who is the target market, how it will appeal 

to them, what Anthropometrics/ ergonomics will be used

Cost – cost to make, cost to sell

Environment – where it will be used, is it sustainable

Safety – how it will be safe to use, what standards and 

regulations it meets

Size – what dimensions it will be, as well as components 

and parts

Function – what the purpose of the product will be and 

what features it has

Materials – what it is made from

Manufacture how it will be made
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Start at the corner all lines 
projected back at 30◦

Start with front ‘face’ then 
project back at 45◦

DT: Engineering 
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Development and refinement of ideas:

Initial designs:

Use the words in the assessment objective to help 
you understand what it is you should do:
Personal and meaningful response –Your response to 
a source should be personal to you.  What your 
feelings and reactions are.  It must be meaningful by 
relating to your source inspiration.  Make sure 
everything links and is not random.
Demonstrates understanding of visual language – being 
able to combine different textures, colours, techniques 
in an aesthetically pleasing way.

GCSE Textiles  -  AO4                                                                 

Present a personal and meaningful response that 

realises intentions and demonstrates understanding of 

visual language.

Design Development – sketchbook pages

Create a wide range of fabric samples 
before creating you final design

Final design – label with techniques you intend to use 

DT: Textiles
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Keywords

1. Types of Provider

AC 1.1 

The structure of the hospitality and 
catering industry 

Hospitality at non-catering venues
Contract Caterers
provide:
 food for functions such as weddings, banquets 

and parties in private houses.  

  prepare and cook food and deliver it to the 

venue, or cook it on site.

 They may also provide staff to serve the food, if 

required.

 Complete catering solutions for works canteens 

etc 

3. Standards and ratings

2. Suppliers Hotel and Guest house 
standards
Hotels and guest houses 
are often given a star 
rating. Star ratings help 
customers to know what 
services and facilities they 
can expect at a hotel or 
guest house. The quality of 
the service provided is 
rated on a scale of one to 
five stars

Food hygiene standards
The Food standards agency runs a 
scheme with local authorities where 
they score businesses on a scale 
from zero to five to help customers 
make an informed choice about 
where to eat. The rating is usually 
displayed as a sticker in the window 
of the premises. The scores mean:

Restaurant standards
The three main restaurant rating systems 
used in the UK are Michelin stars, AA Rosette 
Awards and The Good Food Guide reviews:
Michelin stars are a rating system used to 
grade restaurants for their quality:

 One star is a very good restaurant
 Two star is excellent cooking
Three stars is exceptional cuisine

AA Rosette Awards score restaurants from 
one (a god restaurant that stands out from 
the local competition) to five (cooking that 
compares with the best in the world)

The Good Food Guide gives restaurants a 
score from one (capable cooking but some 
inconsistencies) to ten ( perfection) 

3. Standards and ratings Environmental standards
The Sustainable Restaurant 
Association awards 
restaurants a one-two-three 
star rating in environmental 
standards. To achieve this 
the restaurant has to 
complete an online survey 
about sourcing, society and 
the environment. It is then 
given an overall percentage 
for environmental standards: 
 One star: 50-59%
Two star: 60-69%
Three stars: more than 70%

Extended 
reading

Exam 
question

Video 
links

Revision 
Techniques

Range of 
establishments

Non-
residential 
commercial 

establishments

Residential 
non-

commercial 
establishments

Residential 
commercial 

establishments

Non residential 
non-

commercial 
establishment

Suppliers to the 
hospitality and 

catering 
industry

Specialist 
markets

Local supplier 
delivery

Independent 
suppliers

Large 
wholesalers

Equipment 
suppliers

Catering 
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Keywords

4. Job roles in the industry

AC 1.2 Job roles in the Hospitality 
and Catering industry 

8.  Training

5. The Kitchen brigade- Back of 
House

6. Front of House roles

Extended 
reading

Exam 
question

Video 
links

Revision 
Techniques

Most large establishments could have chefs de partie in the 
following areas:
• Sauce chef- Le Saucier
• Pastry chef- Le Patisserie- baked goods and dessert
• Fish chef- Le Poisoner
• Vegetable chef- L’entremetier
• Soup chef- Le Potager
• Larder chef- Le garde manger- cold starters and salads
• The commis chef or assistant chef is a chef in training
• The kitchen porter washes up and may do basic 

vegetable preparation
• The stock controller is in charge of all aspects of store 

keeping  and stock control.

Reception 
Receptionist: meet customers and direct them to the correct 
person or place; they manage visitor lists and booking systems
Porter/ Concierge; assist hotel guests by making reservations, 
booking taxis and booking tickets for local attractions and 
events.

Restaurant and bar
Restaurant manager (Maître d’Hote): The restaurant manager is 
in overall charge of the restaurant,; they take bookings, relay  
information to the head chef, complete staff rotas, ensure the 
smooth running of the restaurant
Head waiter (ess): Second in charge of the restaurant,. Greets 
and seats customers, relays information to the staff, Deals with 
complaints and issues referred by the waiting staff.

Waiting staff Serve customers, clear and lay tables, check the 
customers are satisfied with the food and service. May give 
advice on choices from the menu and special order foods

Wine waiter- Le sommelier: Specialises in all areas of wine and 
matching food, advises customers on their choices of wine, Wine 
waiters serve the wine to the customer and can advise customers 
on their choices as well

Bar staff serve drinks and take food orders , wash up, clear 
tables, change barrels and fill shelves.

Baristas make and serve hot and cold beverages, in particular 
different types of coffee such as espresso, cappuccino and latte.

7. Average salaries in the hospitality 
and catering industry

9.  Personal attributes

Catering 
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Keywords1.3 Working conditions across the 
hospitality and catering industry

13. Remuneration

10. Working hours

12. Contracts of employment

Extended 
reading

Exam 
question

Video 
links

Revision 
Techniques

14. Paid annual leave
• Hospitality and Catering jobs tend to be long 

hours, early starts for breakfast in a hotel to late 

nights for dinner in a restaurant.

• Staff will still get 2 days off a week but it will be 

quieter days instead of the weekend

• Shifts could be 6-3. 11-6. 3-11 or other hours.

• Monthly salaried staff may not have set hours e.g. 

Head Chef who might work from early morning to 

late night every day 

11. The national Minimum Wage

Casual staff / Agency staff

• work for specific functions and can be employed 

through an agency. 

• They do not have a contract or set hours of work.

• They are needed at busier times of the year e.g. at 

Christmas or for weddings, New years eve

Temporary staff 

•   Employed for a specific length of time such as the 

summer tourist season or the month of December.

• Temporary staff have the same rights as permanent 

staff for the duration of their contract.

• Temporary staff employed for longer than 2 years 

become permanent by law 

Zero Hours Contract

 This type of contract is between the employer and a 

worker, where the worker may sign an agreement to be 

available to work when they are needed, but no specific 

number of hours or times to start or end work are given. 

The employer is not required to offer the person any work 

and the worker is not required to accept the work.

1. a written statement of employment or contract setting 

out their duties, rights and responsibilities

2. the statutory minimum level of paid holiday 28 days for 

full time workers

3. a pay slip showing all deductions, e.g. National 

insurance, tax . Earning above £166 a week 

4. the statutory minimum length of rest breaks- one 20 

min break for 6 hrs. worked

5. Statutory Sick Pay (SSP)  £94.25 pw for 28 weeks 

(some may get full wages for a limited amount of time) 

6. Maternity, paternity and adoption pay and leave-90% of 
earnings for 6 weeks then ££148.68 for next 33 weeks

Remuneration is a term used for the reward that people 

receive from working somewhere. It includes their basic 

pay, plus extra money t top u their income from:

• Tips and gratuities- money given to someone by a 

customer as a way of saying ’thank you’ for good 

service

• Service charge- a percentage added to the customers 

bill to reward the employees who have provided the 

customer with a service

• Bonus payments and rewards- given by some 

employers as a way of rewarding hard work throughout 

the year and helping make the business successful.

It is quite common for all he tips, gratuities and service 

charges to be divided equally amongst all the workers in, 

e.g. restaurant. This is known as a tronc arrangement, and 

the person who works out and distributes the extra money is 

known as a ‘troncmaster’.

• All workers are entitled to 28 days paid leave annually

• no legal right for employees to be given Bank and 

Public Holidays. Most hospitality staff would work these 

days 

To calculate holiday entitlement, 

Multiply the full-time entitlement (28 days) by the number of 

days worked and divide by the number of days full-time 

staff work         
Entitlement for 3 days a week:  28 x 3/5 = 16.8 days

15. Compulsory Rest Breaks

Adult workers are entitled to 24 hours off in each 7 day 

period and young workers (15-18) are entitled to 2 days in 

7.

Adult workers are entitled to at least 20 minutes 

uninterrupted rest if their working day is longer than 6 

hours.

Young workers are entitled to 30 minutes rest if their 

working day is over 4.5 hours long.

Catering 
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Keywords1.4 Factors that affect the success 

of Hospitality and catering 
providers

18. Costs for an establishment

16. Reasons for failure

17. Factors affecting success

Extended 
reading

Exam 
question

Video 
links

Revision 
Techniques

19. Costing a recipe

20. What is portion control?

1. A saturated market – there is a fine 

line between competition & too many for 

the number of customers

2. General business incompetence – 

46% of business fail due to lack of 

business knowledge

3. Lack of capital – not enough money to 

get through the first few months

4. Location – either not enough people 

walk past (foot-fall) live & work nearby

5. Quality of life  - most restaurateurs 

work 60 hours a week – not the 

glamorous life they thought

6. Lack of industry experience –  most 

successful restaurateurs tend to have 

previous industry experience

7. Failure to  create a good enough 

brand – They did not incorporate the 12 

Ps of restaurant branding,( Place, 

Product, Price, People, Promotion, 

Promise, Principles, Props, Production, 

Performance, Positioning and Press)

8. Name of the restaurant is too long- A 

restaurant with a name that is brief, 

descriptive and attractive is more likely 

to succeed.

9. Lack of differentiation -the brand is not 

different enough 

10. Poor financial controls – Main costs – 

labour and food exceeded 60% of sales

Costs - need to make a profit. Consider cost of everything 

you buy and selling price.

• Material - Anything involved in making product

• Labour - Costs of staff

• Overheads - Anything  not connected with making 

products

Economy - when the economy slows down, business 

have lower sales as consumers eat out less because they 

have less disposable income

Environment – 3 R’s, packaging, food waste, global 

warming, carbon footprint, clean eating

Technology - Using technology to improve service, 

delivery and stock control – touch screen customer 

ordering, EPOS systems, stock management, apps for 

delivery services

Emerging and innovative cooking techniques – sous 

vide, clean eating, steaming, new restaurants, 

Customer demographics and lifestyle 

– delivery services  Facebook Twitter

Customer service–customer satisfaction – free WIFI, 

order online

Competition - Low cost food ( £1 menu, coffee McDs 

espresso v Starbucks )

Trends  healthy food options, pop-up bars, cafes and 

restaurants,  cronut, clean eating, low carb, good fats,

Political factors - Increasing regulations – from 

government due to health issues, Brexit, use of migrant 

labour, migrants – ethnic foods

Media - Strong global brand, Good community reputation 

– children’s charities / Ronald McDonald House, celebrity 

chefs, celebrity endorsements, MasterChef,

• Portion control is the amount of each menu item that 

is served to the customer.

• It depends on the type of customer, the type of food 

served,

•  some foods are served in very small portions due to 

the high cost of the item e.g. caviar is served by the 

teaspoon

Catering 
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Based on your OPTION 
SUBJECT, recall any key 
information from the current 
topic you have been studying. 
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Unit R185: Performance and leadership in sports activities

4.2.1 Leading a Sports Activity Session: What we are 
looking for: 
• Activity-specific details;
• Leadership style;
• Adaptability;
• Communication;
• Positioning; 
• Enthusiasm for the activity and motivation of the group;
• Confidence; 
• Creativity 

Autocratic
Democratic

Laisses-Faire

Leadership Styles

A leader who maintains absolute 
control over decision-making, with 
limited input from others.

A leader who encourages input and 
collaboration from team members 
in decision-making, similar to how a 
democracy functions.

A hands-off 
approach where a 
leader provides 
minimal direction, 
trusting their team 
to manage tasks 
and solve 
problems.

Communication 
• Verbal; 
• Non-Verbal; 
• Using 

appropriate 
language and 
technical 
terms for the 
group 

Sports 
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Year 11 Dance: Creating a dance
Creating Performance work

Before creating a piece of dance work, it is important that the 
choreographer and performers understand the context in which the 
piece is set.

You need to create a dance that not only entertains the audience but 
also challenges their way of thinking or conveys a serious message. 

Other influences can be social context, political, community, cultural 
or historical factors

Other factors to influence your work will be: 
Where will the performance take place, what type of stage, is the 
audience on one side or three? 
Who will be the target audience ( does the brief help influence this 
choice?)
What style or genre will your performance be? 
Budget for the performance
Timescales involved in the creation

Unit 3 brief 
It is important to read through the brief several times so you are 
sure of what is required (ask if you are unsure) as you will gain/loose 
marks if your work does not fit the brief. 
Mind map your initial thoughts and ideas and then slowly reduce 
this until you have one response that you are confident with. When 
you are sure you can start the choreographic process

Research 
your 
stimulus

Choose your 
sound 
accompaniment/
aural setting

Improvise with 
material to 
create ideas 
and actions

Generate 
your 
Motifs

Select how you 
will develop 
your motifs. 

Develop your 
dance solo 
material 

Decide how 
you will 
structure your 
dance 

Refine and 
polish your 
choreography 

Developing a motif 
• Change the space.
• Levels.
• The size of the movement.
• Directions.
• Add or takeaway a movement.
• Change pathways – air and floor.
• Dance in different areas of stage.
• Change speed or dynamics

Aural settings:
Song, 
instrumental 
music, 
spoken word, 
silence,
sound effects 
natural sound 
e.g., sea

Dance
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Unit RO34: Creative and therapeutic activities: Topic Area 2: Creative activities and their benefits

Physical activities improve fine and 
gross motor skills, as well as 

circulation and fitness.

Benefits- It improves:

• Dexterity;
• Strength;
• Hand eye coordination;
• Agility;
• Mobility;
• Balance;
• Fitness;
• Breathing;
• Pain management;
• Relaxation;
• Sleep and appetite.

Reduction of pain and discomfort such as 
swollen ankles and legs.

Intellectual activities improve 
mental stimulation, creative skills 

and encourages working 
independently. It also helps with 

communication and language 
skills.

Benefits

• Prevent/slow memory loss;
• Maintain and improve memory and 

concentration;
• Relieve boredom;
• Learn new skills;
• Ability to make own choices;
• Problem solving;
• Improved imagination;
• Development of life skills;
• Improved verbal and written 

communication;
• Improved speech;
• Improved listening skills.

Emotional activities is expressing 
emotions through visual, spoken 

or other forms.

Benefits

• Feeling valued;
• Feeling empowered;
• Improved confidence and self-

worth;
• Improved motivation;
• Sense of achievement;
• Develop new interests;
• Improved emotional stability;
• Helps to express emotions;
• Reduces anxiety and low mood;
• Relieves tension and stress;
• Improves positive mental well- 

being.

Health and Social 
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Unit RO34: Creative and therapeutic activities: Topic Area 2: Creative activities and their benefits

Sensory activities use materials 
that stimulate the five senses 

(touch, taste, smell, hear, see).

Benefits

• Improve fine motor skills;
• Reduce stress and tension;
• Improve concentration;
• Develop new interests;
• Improve engagement;
• Sense of achievement;
• Mental stimulation;
• Learn new skills;
• Hand eye coordination 

improved;
• Relaxing;
• Reduce boredom.

Social/moral activities is 
activities that involves two or 

more people interacting.

Benefits

• Improved relationships;
• Developing new friendships;
• Improves engagement;
• Learning right from wrong;
• Learning new rules;
• Preparing children for school;
• Reduction in boredom;
• Sharing experiences and staying 

connected with friends;
• Improve communication;
• Problem solving;
• Maintain and improve memory.

Imaginative activities is displaying 
or stimulating ideas and thoughts 

in different ways.

Benefits

• Improved fine motor skills (drawing 
or writing);

• Reduce tension;
• Reduced stress and anxiety;
• Improved sleep;
• Maintain and improve memory 

(drama);
• Mental stimulation;
• Learn new skills;
• Improve communication;
• Improve concentration;
• Make and develop friendships;
• Reduces boredom;
• Increased engagement.

Health and Social 

Page 47



Based on your OPTION SUBJECT, create questions for each 
square on the grid. Once you’re done, take it in turns to roll 
two dice and answer the corresponding questions. 
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Talk like a Film Critic

Useful sentence starters:
In the research..…                                In my opinion…
This is  shown by ……..…                               This is demonstrated through…
This comparison to…                                This demonstrates…
The director’s use of...is shown by….                   The ………… conveys…
The meaning of this piece is ……..                         The director was trying to show...
The techniques used are………                               The director used these because…

Function                   Cultural 
Analyse                     Describe 
Evaluate                    Meaning
Suggests                    Influence
Meaning                    Focal point

Mise-en-scene- everything in a scene:
• Setting

• Costumes

• Props

• Lighting:
✓ High key lighting;
✓ Low key lighting;
✓ Backlighting;
✓ Top lighting;
✓ Under lighting;
✓ Short side lighting

• Performance

• Gestures/ Body language

• Representation 

Cinematography- the art of 
photography and camerawork in 
film-making:
• Framing 

• Camera shots/angles:
✓ Establishing shot (ES);
✓ Long shot (LS);
✓ Mid shot (MS);
✓ Close-up shot (CU);
✓ Extreme close-up shot (ECU);
✓ High-Angle Shot;
✓ Low-Angle Shot:

• Shot size

• Focus

Sound- different types 
of sounds used in film:
• Diegetic

• Non-diegetic

• Sound bridges

• Sound effects

• Ambient sounds

Editing- how the film/ 
scenes are put together:
• Types of editing:
✓ Cutting on action;
✓ Cut away;
✓ Jump cuts;
✓ Match cut

• Pace of editing;

• Special effect

Useful Tier 3 Vocabulary

Useful Tier 3 Vocabulary

Useful Tier 2 Vocabulary

The director used colour to show…………………..
Through this film the director is trying to convey…………………..  
The impact this scene has on the audience is ………………………..
This could influence my own work by ………………………………..
The subject matter in this piece shows ………….
The director’s background influenced or impacted on this film 
by …………………………..…
The scene shows…………………..… 
The use of colour suggests ………
This film shows a strong influence from …………………………
To develop further I…………………………………….
The strengths of this piece are……………………………………

Film Studies
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Physical Development – Advancements of motor and fine 
skills

Topic Area 1: Physical, intellectual and social developmental norms

Powerful Language Synonyms Definition and sentence to contextualise

Developmental 
Norms

Normal 
Growth

The standards at which a child’s 
development can be measured ​.
E.g. By the age of 6 months, a baby should be 
able to turn over from their front to their 
back.

Physical 
Development Body 

Growth

How children obtain physical control of the 
movements They make with their body. E.g. 
Fine motor skills, gross motor skills and 
reflexes.

Reflexes Unthinking 
Movements

The physical reactions a new-born baby is 
expected to display E.g. Grasp reflex.

Fine Motor 
Skills

Small Skills

The small movements made with your 
fingers which links with the development of 
your vision 
(hand-eye co-ordination). E.g. Drawing and 
writing ​.

Gross Motor 
Skills Large Skills

The large movements that the body 
produces. E.g. Kicking a ball or crawling.

Physical Development Norms

2-3 
years

Climbs jungle gyms and 
ladders.
Pedals on tricycle.
Walks up/downstairs, 
alternating feet.
Catches a ball using 
body.
Able to walk on tip toe.

Turns single pages.
Snips with scissors.
Holds crayon with thumb 
and fingers (not fist).
Eats without assistance.
Paints with some wrist 
action; makes dots, lines 
and circular strokes.

3-4 
years

Stands on one foot for up 
to 5 seconds.
Kicks a ball forward.
Throws a ball overarm.
Runs around obstacle.
Able to walk on a line.
Able to hop on one foot.

Copies circles.
Snips paper using scissors.
Uses non-dominant hand to 
assist and stabilise the use 
of objects.
Manipulates play dough 
material (rolls balls, makes 
snakes, cookies).

4-5 
years

Able to walk upstairs 
while holding an object.
Jumps forward 10 times 
without falling over.
Hangs from a bar for at 
least 5 seconds.
Catches a small ball using 
hands only.

Cuts on a line continuously.
Copies cross and square 
shapes.
Writes name.
Writes numbers 1-5.
Copies letters.
Dresses/undresses 
independently.

Child Development 
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Topic Area 1: Physical, intellectual and social developmental norms

There are 3 main categories for intellectual development.

Intellectual 
Development

Communication

Literacy

Numeracy

Numeracy Skills
This is linked to problem solving, reasoning and 
is known as number skills. These include:
Speaking and using numbers E.g. there are 2 
apples ​.
Counting – including mathematical number 
squares ​.
Recognising numbers e.g., 1,2,3 etc​.
Using mathematical ideas E.g. size, shapes and 
mass.
Recognising and drawing shapes E.g. triangles.
Recognising and making patterns E.g. odd and 
even numbers, sequencing​.
Using the correct vocabulary E.g. adding and 
taking away ​.
Simple calculations E.g. 2+2 ​.
Using appropriate language E.g. Daisy has less 
apples now ​.

Communication
Children use communication 

through observing and copying 
what they hear/see:
Body language – expressing 
feelings through the position of 
their body
Listening - being able to hear and 
understand what is being said
Verbal – building on the 
vocabulary that they hear
Gestures – pointing to things that 
children want
Sign language – children with 
hearing impairments may use 
sign language
Reading and writing – using the 
written form to communicate

Literacy Skills
Reading and writing are known as literacy skills. Developing a love of books with a child will 
help with this skill. This can be developed from an early age and can be encouraged through 
reading books to a child from birth.

Keyword Synonyms Definition and sentence to contextualise

Acceptable 
Behaviour Good 

behaviour

How they handle emotions and the 
development of manners and behaving in 
socially acceptable ways.

Self Esteem/ 
Independence Confidence

This is when a child has a sense of self-worth 
or personal value.

Sharing
Giving to 
others

Sharing toys, objects and people. Also, things 
like waiting their turn. This takes time to 
master.

Self Confidence
Confidence

This is when a child has a feeling of belief and 
trust in their own ability.

Intellectual Development – Growth of a child’s ability to think Social Development – Building relationships and interacting 
with others

3 Years – Shows concern and affection for others. Copies 
adults and friends. Takes turns in games. Separates easily 
from parents. Shows a wide range of feelings. Dresses and 
undresses self. Maybe toilet trained during the day.

4 Years – Plays co-operatively with other children. Prefers 
playing with other children rather than alone. Enjoys doing 
new things. Becomes more creative in make-believe play. 
Seeks new experiences. Expresses likes and dislikes.

5 Years – Wants to please friends. Wants to be like friends. 
Agrees to rules more easily. Likes to sing, dance and act. 
Knows who is a girl and a boy. Knows the difference 
between fantasy and reality.

Child Development 
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Mind maps are a great way to revise key 
information. Have a read through the information 

on your OPTION SUBJECT and then use the 
information below to help you create mind maps.
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Fancy some additional Class Charts points? Impress your teachers with any of these BHAmazing pieces of vocabulary, and they will award you extra CC points. 
Challenge: Can you use them in any sentences and show a member of the Senior Leadership Team?

Word List 1 Word List 2 Word List 3 Word List 4 Word List 5 Word List 6 Word List 7

Myriad (adjective) – 

many

Assert (verb) – state 

a fact 

confidently or 

forcefully

Egregious 

(adjective) -

outstandingly 

bad

Erroneous 

(adjective)- 

wrong

Engender (verb) – 

to cause

Employ (verb) – to 

make use of

Salient (adjective) – 

most 

noticeable and 

important

Advantageous 

(adjective) – 

providing an 

advantage / 

beneficial

Galvanize (verb) – 

to shock or 

excite 

someone into 

action

Substantiate (verb) 

– to provide 

evidence

Caustic (adjective) – 

mean / harsh

Elucidate (verb) – to 

make clear

Esoteric (adjective) – 

likely to only be 

understood by a 

small number 

or people / 

obscure

Tenuous (adjective) – 

weak or fragile

Perfunctory 

(adjective) – 

carried out with 

minimal effort

Moral (noun) – a 

lesson

Autonomy (noun) – 

independence

Assertive (adjective) 

– confidence

Conceited (adjective) 

– excessively 

proud / vain

Superior (adjective) – 

better than

Tension (noun) – 

feeling of 

anxiety or 

nervousness

Oblivious (adjective) 

– unaware

Naïve (adjective) – 

Inexperienced / 

unaware

Pretentious 

(adjective) – 

arrogant

Pompous (adjective) 

– arrogant

Privileged (adjective) 

– having an 

advantage over 

other, usually 

wealth

Compassionate 

(adjective) – 

sympathetic

Vindictive (adjective) 

– spiteful, cruel

Duplicitous 

(adjective) – 

having two 

sides

Narcissistic 

(adjective) – 

self-obsessed

Omniscient 

(adjective) – all-

knowing

Gullible (adjective) – 

believes things 

easily

Supercilious 

(adjective) – 

arrogant

Tyrannical 

(adjective) – a 

cruel dictator

Brazen (adjective) – 

bold, shameless

Elusive (adjective) – 

mysterious

Chauvinistic 

(adjective) – 

has an attitude 

of superiority to 

opposite sex

Materialistic 

(adjective) – 

cares for 

objects and 

commodities

Prophetic (adjective) 

– able to 

accurately 

predict

Impulsive (adjective) 

– rash / 

careless

Sentimental 

(adjective) – 

emotional

Bawdy (adjective) – 

rude or vulgar

Hypermasculine 

(adjective) – 

overly masculine

Atavistic (adjective) – 

has 

characteristics of 

an earlier 

generation

Troglodytic (adjective) 

– like a caveman

Apathetic (adjective) – 

indifferent / lazy

Segregated (adjective) 

- separated

Misogynistic 

(adjective) – 

hateful towards 

women

Choleric (adjective) – 

quick-tempered, 

angry

Secular (adjective) – 

not religious

Oppressed (adjective) 

– subjected to 

cruel 

mistreatment

Subservient (adjective) 

– obedient / 

submissive

Exploit (verb) – to use 

someone for your 

own good

Epiphany (noun) – a 

sudden 

realization

Façade (noun) – a front 

(to ‘wear a 

façade’ means 

you wear a 

metaphorical 

mask, covering 

your true 

emotions or 

character)

Microcosm (noun) – a 

smaller 

community 

which represents 

a larger one

Aloof (adjective) – 

stand-offish

Degenerate (adjective) 

– disgusting

Depraved (adjective) – 

immoral / evil

Feral (adjective) – wild

Metamorphosis 

(noun) – a 

change / 

transformation

Abhorrent 

(adjective) – 

repulsive

Abhor (verb) – to 

hate

Fate (adjective) – 

destiny

Integral (adjective) 

– important

Demise (noun) – a 

person’s 

downfall or 

death

Ridicule (verb) – to 

make fun of

Deride (verb) – to 

mock

Contempt (noun) – 

hate

Hysterical 

(adjective) – 

uncontrolled 

emotion
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My BHAmazing vocabulary, written in sentences:

1.  

2.  

3.  

4.  

5.  

6.  

7.  
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